FRESNO COUNTY RURAL TRANSIT AGENCY (FCRTA)

MEETING AGENDA

DATE: Thursday, September 29, 2016
TIME: 5:30pm, BEFORE the Fresno Council of Governments (FCOG) Meeting
PLACE: FCOG / FCRTA Offices

Sequoia Conference Room

2035 Tulare Street, Suite 201

Fresno, CA 93721

(Corner of Tulare and Van Ness Ave. - above Club One

Park in Underground Garage - Entrance off Tulare & Van Ness Ave.
Exit Elevator on Tulare St., Turn Left, Enter Lobby Door,

Up Elevator to Second Floor, Left to Sequoia Conference Room

Americans with Disabilities Act (ADA) Accommodation

The Fresno COG / FCRTA offices and restrooms are ADA accessible. Individuals with disabilities may call (559-233-4148) / FCRTA
(559-233-6789) at least 3 days in advance, to request auxiliary aids and/or translation services necessary to participate in the
public meeting / public hearing. If Fresno COG / FCRTA are unable to accommodate an auxiliary aid or translation request for a
public hearing after receiving proper notice, the hearing will be continued on a specified date when accommodations are
available. AB 23 Requirement: In accordance with the Brown Act and AB23 the amount of stipend paid to members of the Board
of Directors for attending this meeting of the Fresno County Rural Transit Agency, is $50.00.

1. ROLL CALL
Public Presentations - This portion of the meeting is reserved for persons wishing to address the FCRTA
Board on items within its jurisdiction but not on this Agenda.

NOTE: The public may also comment on any Agenda item, as they are presented, prior
to action by the FCRTA Board.

2. CONSENT ITEMS
A. Approve Executive Minutes of July 28, 2016 (Attachment)

B. Funding application for Measure C Technology Reserve Fund

Summary: FCRTA submitted a revised application on 8/3/16 to the FCOG who is processing the
application on behalf of Measure C. The request is for two BYD-35 foot low floor electric transit buses and
two Envision Solar “Solar Tree DCFC” electric vehicle charging stations. The buses will run on two express
routes connecting rural communities with rail and transportation hubs in the Fresno-Clovis Metropolitan
Area. The total revised funding request is for $2,536,321. Attached for your review is the application
including information about the routes, buses and the Solar Tree charging stations.

Action: Staff recommends Board approval of this application for funding consideration by the FCTA Board.

C. Amendment to General Manager Employment Agreement
Action: Approve and authorize Chair to sign third amended and restated Employment Agreement
(attached) with General Manager.

3. ADJOURNMENT
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FRESNO COUNTY RURAL TRANSIT AGENCY (FCRTA)
Executive Minutes

Thursday, June 30, 2016 at 5:30 PM after COG Policy Board Meeting
COG Sequoia Conference Room
2035 Tulare St., Suite 201, Fresno, CA

Members Attending: Mayor Ron Ramsey, City of Coalinga
Mayor David Cardenas, City of Fowler
Mayor Pro Tem Gary Yep, City of Kerman
Mayor Bruce Blayney, City of Kingsburg
Mayor Robert Silva, City of Mendota
Mayor Victor Lopez, City of Orange Cove
Mayor Pro Tem Raul Villanueva, City of Parlier
Councilmember Robert Beck, City of Reedley
Mayor Pro Tem Raul Cantu, City of Sanger }
Mayor Pro Tem Amarpreet Dhaliwal, City of San Joaquin
Mayor Scott Robertson, City of Seima
Supervisor Henry Perea, County of Fresno

Moses Stites, General Manager
Arthur Wille, County Counsel
Trai Her Cole, FCOG

Absent: Mayor Freddy Valdez, City of Firebaugh
Mayor Sylvia Chavez, City of Huron

QUORUM: At the start of the meeting there were 12 members present representing 89.46% of the population and
there was a quorum to conduct business. (Coalinga, Fowler, Fresno County, Kerman, Kingsburg, Mendota, Orange
Cove, Parlier, Reedley, Sanger San Joaquin, Selma)

1. ROLL CALL - meeting called to order at 7:35pm.

Public Presentations — none

2. ACTION ITEMS

A. Approve Executive Minutes of June 30, 2016 (Attachment)

Mayor Blayney (Kingsburg) made a motion, seconded by Mayor Pro Tem (Yep) to approve the executive
minutes of June 30, 2016. A vote was called for and the motion carried.



B. Safety and Security Services Contracts with the Cities of Coalinga, Firebaugh, Fowler, Huron, Kerman,
Kingsburg, Mendota, Orange Cove, Parlier, Reedley, San Joaquin, Sanger, and Selma for FY 2016-17

Mr. Stites provided an overview of the services contract. Mayor Silva asked when the funding would start. Mr.
Stites stated that the program will be a semiannual reimbursement with a maximum amount of $4K.

Mr. Wille stated that section 3b was left blank for the hourly rate, Mr. Stites will insert the right amount into
each of the contracts before executing.

Following an expressed opportunity for public comment Mayor Blayney (Kingsburg) made a motion, seconded
by Mayor Lopez (Orange Cove) to approve the attached contracts with each member City in the amount of
$4,000.00 for FY 2016-17. A vote was called for and the motion carried.

C. Contracts with Reedley Community College and West Hills Community College-North District Campus

(NDC) Firebaugh

Mr. Stites reported that The Colleges are in a collaborative partnership with FCRTA in providing monthly bus
passes and assisting with operating assistance for each respective route for the Reedley College and West Hills
College.

The program was based on a successful pilot that was proposed by the City of Sanger. Due to the success of
the program, it was replicated to further serve, other parts of the county. '

Following an expressed opportunity for public comment, Mayor Silva (Mendota) made a motion, seconded by
Mayor Robertson (Sanger) to approve Contracts for Reedley Community College and West Hills Community
College-NDC Firebaugh FY 2016-17. A vote was called for and the motion carried.

CLOSED SESSION
A. Public Employee Performance Evaluation Government Code Section 54957 (b) (1)-Title: General Manager.
8:33pm —return to open session.

AMENDMENT TO GENERAL MANAGER EMPLOYMENT AGREEMENT
Mayor Blayney (Kingsburg) reported back that the board is recommending a 5% increase to the current salary
for Year 1. Pending a positive evaluation, the 2™ year would allow increase of 2%. Pending a positive

. d .
evaluation, the 3™ year would allow increase of 2%.

Staff will return with the final agreement at the next board meeting, the agreement will be effective October
1st . .

Mayor Lopez (Orange Cove) made a motion, seconded by Mayor Pro Tem Yep (Kerman) to approve the
amendment to employment agreement with General Manger with a 5% increase to the current salary for Year
1; pending a positive evaluation, the 2™ year would allow an increase of 2%; pending a positive evaluation,
the 3" year would allow an increase of 2%. A vote was called for, motion carried.









2 B.




































© 00 N O o wWN -

W W N DN DD DN DD DD DD DD DD P PR R PR R R R
, O © 00 N O 0o B WO N P O © 00N OO O B WO N — O

2C.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT

GENERAL MANAGER
FRESNO COUNTY RURAL TRANSIT AGENCY

THIS AMENDED AND RESTATED EMPLOYMENT AGREEMENT is made
by and between the FRESNO COUNTY RURAL TRANSIT AGENCY, hereinafter
referred to as “FCRTA”, and MOSES STITES, hereinafter referred to as “GENERAL
MANAGER”. FCRTA and GENERAL MANAGER may also be referred to individually
as a “party” and collectively as “parties”.

RECITALS

WHEREAS, the Fresno County Rural transit Agency is a joint powers agency
formed pursuant to California Government Code sections 6500, et seq.; and

WHEREAS, the FCRTA’s Joint Powers Agreement and Bylaws authorize
FCRTA to employ a General Manager, to fix the compensation of its employees and to
prescribe their powers, authority, responsibilities and duties; and

WHEREAS, FCRTA is governed by its Board of Directors (the “Board”); and

WHEREAS, FCRTA desires to retain the services of an experienced person to
perform managerial and technical functions on behalf of FCRTA in the administration of
its programs and services; and

WHEREAS, FCRTA and GENERAL MANAGER entered into the Employment
Agreement, effective October 1, 2014, pursuant to which GENERAL MANAGER would
serve as the General Manager of FCRTA; and

WHEREAS, FCRTA and GENERAL MANAGER mutually agreed to amend the
Employment Agreement, effective October 1, 2015, to increase the compensation paid to
GENERAL MANAGER (hereafter referred to (“Amendment 1”); and

WHEREAS, FCRTA and GENERAL MANAGER mutually agreed to amend the
Employment Agreement, effective October 1, 2015, to provide additional accidental
death and dismemberment insurance coverage effective on October 1, 2015 (hereafter
referred to (“Amendment 2”); and
I
I
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WHEREAS, the Board has conducted its annual evaluation of the performance of
GENERAL MANAGER, as required by Section 13 of the Employment Agreement, and
based on the results of that evaluation determined that an amendment of the Employment
Agreement is in order to increase compensation paid to GENERAL MANAGER
commencing on October 1, 2016; and

WHEREAS, in consideration of the promises, covenants and conditions contained
herein, the parties hereby amend and restate the Employment Agreement effective

October 1, 2016, so that it provides in its entirety as follows:

SECTION 1. TERM
The term of employment of the GENERAL MANAGER under this Agreement
shall commence on October 1, 2014, and shall continue until terminated by one of the

parties, as set forth in Sections 3, 4, or 5 herein.

SECTION 2. AT WILL EMPLOYMENT

The GENERAL MANAGER is an “at will” employee who serves at the pleasure
of the Board. GENERAL MANAGER has no vested right in continuation of his
employment with FCRTA or in the continuation of compensation of any kind defined in
Section 9 of this Agreement. The Board may terminate the GENERAL MANAGER for
any reason at any time, with or without cause, and the GENERAL MANAGER may

resign at any time for any reason.

SECTION 3. RESIGNATION; TERMINATION BY GENERAL
MANAGER

In the event that the GENERAL MANAGER desires to resign, he shall provide
not less than 30 days prior written notice delivered to the Chair of the Board of FCRTA.
I
I
1
1

I
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Section 4. TERMINATION OF AGREEMENT FOR CAUSE BY
BOARD
As noted in Section 2 of this Agreement, the Board may terminate this Agreement

for cause. Such termination for cause includes, but is not limited to, (1) the death of
GENERAL MANAGER, or (2) a breach of this Agreement by GENERAL MANAGER.
The determination of whether the GENERAL MANAGER has breached this Agreement
shall be made by the Board. Termination for cause shall be effective immediately upon
either the death of GENERAL MANAGER or action by the Board to terminate this
Agreement for cause.

If this Agreement is terminated for cause by FCRTA, GENERAL MANAGER
shall receive compensation provided for by Section 9 of this Agreement through the day
of termination. GENERAL MANAGER shall not be entitled to severance pay pursuant

to Section 6 of this Agreement if he is terminated for cause.

Section 5. TERMINATION OF AGREEMENT WITHOUT CAUSE BY
THE BOARD

The Board may terminate this Agreement without cause. Such termination shall
be effected by providing GENERAL MANAGER with 30 days prior written notice. In
such event, GENERAL MANGER, shall continue to render his services to the effective

date of termination and be paid his regular compensation through the date of termination.

SECTION 6. SEVERANCE PAY IF GENERAL MANAGER
TERMINATED WITHOUT CAUSE

In the event that the Board terminates the GENERAL MANAGER without cause,
FCRTA shall pay the GENERAL MANAGER the equivalent of ten (10) weeks base
salary as severance pay. GENERAL MANAGER acknowledges and agrees that said

compensation represents a fair and reasonable compensation to GENERAL MANAGER
in the event his employment is terminated by FCRTA during the term of this Agreement.
1

1

I
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SECTION 7. DUTIES

The GENERAL MANAGER shall, to the best of his ability, take full managerial
responsibility for the performance of all the duties required by FCRTA in connection
with the administration of FCRTA’s programs and services. The GENERAL
MANAGER shall perform his duties in conformance to the direction and orders of
FCRTA’s Board and pursuant to the ordinances, resolutions and adopted policies of
FCRTA.

SECTION 8. AUTHORITY OF GENERAL MANAGER
FCRTA shall provide the GENERAL MANAGER with full authority to
administer FCRTA programs and services, including decisions related to selection and

termination of employees, subject to conditions and restrictions imposed by federal and
state law or agreements between FCRTA and agencies providing funding to the agency.
The GENERAL MANGER shall also be responsible for negotiating salary and fringe
benefit issues with the employees, subject to guidance from and approval by the FCRTA
Board.

SECTION 9. COMPENSATION OF GENERAL MANAGER
For the period October 1, 2014 through September 30, 2015, FCRTA shall
provide and GENERAL MANAGER shall accept the salary and benefits set forth in

Exhibit “A”, attached hereto and incorporated herein by reference, as full compensation

for the services rendered to FCRTA pursuant to this Agreement.

For the period October 1, 2015 through September 30, 2016, FCRTA shall
provide and GENERAL MANAGER shall accept the salary and benefits set forth in
Exhibit “A-1", attached hereto and incorporated herein by reference, as full compensation
for the services rendered to FCRTA pursuant to this Agreement.

Commencing on October 1, 2016, FCRTA shall provide and GENERAL
MANAGER shall accept the salary and benefits set forth in Exhibit “A-2”, attached
hereto and incorporated herein by reference, as full compensation for the services

rendered to FCRTA pursuant to this Agreement.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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Provided that the Board’s annual evaluation of GENERAL MANAGER
conducted pursuant to Section 13 of this Agreement is satisfactory, commencing on
October 1, 2017, FCRTA shall provide and GENERAL MANAGER shall accept the
salary and benefits set forth in Exhibit “A-3”, attached hereto and incorporated herein by
reference, as full compensation for the services rendered to FCRTA pursuant to this
Agreement. If the Board’s annual evaluation of GENERAL MANAGER conducted
pursuant to Section 13 of this Agreement is less than satisfactory, GENERAL
MANAGER’s salary and benefits shall remain as set forth in Exhibit “A-1".

Provided that the Board’s annual evaluation of GENERAL MANAGER
conducted pursuant to Section 13 of this Agreement is satisfactory, commencing on
October 1, 2018, FCRTA shall provide and GENERAL MANAGER shall accept the
salary and benefits set forth in Exhibit “A-4”, attached hereto and incorporated herein by
reference, as full compensation for the services rendered to FCRTA pursuant to this
Agreement. If the Board’s annual evaluation of GENERAL MANAGER conducted
pursuant to Section 13 of this Agreement is less than satisfactory, GENERAL
MANAGER’s salary and benefits shall remain as set forth in Exhibit “A-1".

SECTION 10. PROVISION OF OFFICE SPACE AND SUPPLIES
FCRTA shall provide GENERAL MANAGER with office space and furniture,
telephone, data processing, secretarial support and other items and equipment necessary

to enable him to perform the services provided herein.

SECTION 11. OWNERSHIP OF MATERIALS
All files, notes, documents, data, specifications, correspondence, memoranda,
drawings, reports and other material prepared by or furnished to GENERAL MANAGER

in connection with the work hereunder shall be and remain property of FCRTA.
1
1
I
1
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SECTION 12. INDEMNIFICATION
FCRTA shall defend and indemnify GENERAL MANAGER for acts or

omissions within the scope of his employment hereunder, in accordance with the

California Government Claims Act.

SECTION 13. PERFORMANCE EVALUATION

The Board shall evaluate the performance of the GENERAL MANAGER
annually. GENERAL MANAGER shall confer with the Chairman of the Board
regarding the scheduling of the meeting in which the Board will evaluate the GENERAL
MANAGER.

SECTION 14. AMENDMENTS
This Agreement may be amended at any time only by the written agreement of the
Board and the GENERAL MANAGER.

SECTION 15. ASSIGNMENT
This is a personal services agreement. Neither the GENERAL MANAGER nor

the Board may assign or transfer any rights and obligation under this Agreement.

SECTION 16. SEVERABILITY

The invalidity, in whole or in part, of any provision of this Agreement shall not void

or affect the validity of any other provision, to the extent it may be carried out consistent
with the intent of this Agreement, which is to secure and fairly compensate effective
administration of FCERA.

SECTION 17. NOTICES

All notices or other communications to either party required or permitted
hereunder shall be in writing and delivered either personally or by deposit in the United
States mail, first class postage prepaid, addressed to:
1

I
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FCRTA

Chairman of the Board of Directors
Fresno County Rural Transit Agency
2035 Tulare Street, Suite 201
Fresno, CA 93721

GENERAL MANAGER
Moses Stites

Fresno County Rural Transit Agency
2035 Tulare Street, Suite 201
Fresno, CA 93721

SECTION 18. INTEGRATED AGREEMENT

This Agreement contains the entire agreement of the parties relating to their

respective rights and obligations and supersedes prior negotiations, statements,
instructions, representations or agreements, whether written or oral.
IN WITNESS WHEREOF, FCRTA and GENERAL MANAGER have approved and

enter into this Agreement as set forth below.

DATE: FRESNO COUNTY RURAL TRANSIT AGENCY
By

Amarpreet Dhaliwal, Chairman-Mayor Pro Tem of San

Joaquin

DATE: GENERAL MANAGER
By
Moses Stites

APPROVED AS TO LEGAL FORM ON BEHALF OF FRESNO COUNTY RURAL

TRANSIT AGENCY

DANIEL C. CEDERBORG, COUNTY COUNSEL

ARTHUR G. WILLE, SENIOR DEPUTY
AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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EXHIBIT ATO AMENDED AND RESTATED
EMPLOYMENT AGREEMENT

The GENERAL MANAGER shall be entitled to receive the following wages,

fringe benefits, commencing on the effective date of this Agreement, except as

otherwise as provided:

a.

Commencing October 01, 2014, FCRTA shall pay GENERAL
MANAGER an annual salary of $116,188.80.

Employer paid contributions to the International City Management
Association Retirement Corporation Section 401(a) plan equal to fifteen
(15%) of compensation. GENERAL MANAGER is not required to but
may contribute up to the Federal maximum to a section 457 deferred
compensation plan through the Fresno Council of Governments (“FCOG”)
at his discretion.

Long and short-term disability coverage and long-term care as provided to
FCOG employees.

Health insurance coverage as provided to FCOG employees.

Long-term disability coverage as provided to FCOG employees.

Optical and dental and worker’s compensation benefits as provided to
FCOG employees.

Administrative leave equal to seven (7) days per year (October 1 —
September 30), available for use immediately. Administrative leave not

used in contract year will not be carried forward to the next contract year.

. Vacation leave equal to four (4) weeks per year (October 1 — September

30) at the rate of 6.1539 hours per biweekly pay period up to a maximum
accrual of 320 hours. Unused accrued vacation leave existing on the date
that this agreement is signed and executed shall be paid off in a lump sum
payment at the rate of pay applicable to GENERAL MANAGER’s
previous position of Operations Manager for FCRTA as of September 30,
2014,

Sick leave equal to 12 days per year (October 1 — September 30) at a rate
of 3.6924 hours per biweekly pay period up to a maximum accrual of 960

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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I
I
I
I
I

hours. Unused accrued sick leave existing on September 30, 2014 shall
remain available for use by GENERAL MANAGER on and after October
1, 2014.

Paid holidays as provided to FCOG employees.

. A surety bond for coverage of any claims related to liability or errors and

omissions related to the conduct of FCRTA business if same is provided
for other FCRTA officers or employees, or both.

A vehicle allowance equal to Five Hundred Dollars ($500.00) per month.
Due to the payment of said vehicle allowance to GENERAL MANAGER,
no mileage reimbursement for business-related travel within the County of
Fresno with the use of his personal vehicle during the term of this
Agreement shall be paid to the GENERAL MANAGER, notwithstanding

that such reimbursement is normally provided to FCOG employees.

. Mileage reimbursement for business-related out-of-county travel with the

use of his personal vehicle, and an employer-paid parking permit, each as
provided to FCOG employees.

Payment of all usual and normal expenses incurred in connection with his
employment hereunder, including business, travel, food and lodging and
other such expenses in accordance with FCOG practices, except as
specifically excluded. FCOG shall provide the GENERAL MANAGER
with a credit card to be used for business-related expenses. Expenses not
charged to the credit card shall be reimbursed by COFCG on the sixteenth

calendar day of each month following submittal of appropriate receipts.

. Administration and interpretation of these fringe benefit provisions shall

be in accordance with the administrative policies, procedures, and

practices of FCOG related to such benefits.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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EXHIBIT A-1 TO AMENDED AND RESTATED
EMPLOYMENT AGREEMENT

1. The GENERAL MANAGER shall be entitled to receive the following wages and
benefits, commencing on October 1, 2015:

a.

An annual salary of $127,807.68, paid on biweekly basis (26 pay periods
per year). As used in this Employment Agreement, a “year” is defined as
commencing on October 1% and continuing through the following
September 30™.

FCRTA paid contributions to a Qualified 401(a) Plan administered by
International City Management Association Retirement Corporation equal
to fifteen (15%) of annual salary set forth in paragraph *“a.” above.
GENERAL MANAGER’s participation in the Qualified 401(a) Plan shall
be in accordance with the provisions of Section 4016 the Fresno Council
of Governments (“FCOG”) Employee Manual, dated December 2011
(hereafter, “FCOG Employee Manual”).

GENERAL MANAGER is not required to but may contribute up to the
maximum allowed by applicable law to a 457 Deferred Compensation
Plan administered by International City Management Association
Retirement Corporation. GENERAL MANAGER’s participation in the
457 Deferred Compensation Plan shall be in accordance with the
provisions of Section 4016 the FCOG Employee Manual.

Disability insurance coverage in accordance with the provisions of Section
4010 of the FCOG Employee Manual.

Health insurance coverage in accordance with the provisions of Section
4011 of the FCOG Employee Manual..

Life insurance coverage in accordance with the provisions of Section 4008
of the FCOG Employee Manual.

Accidental death and dismemberment insurance coverage while traveling
on business for FCRTA, in accordance with the provisions of Policy GTP
0009119731, issued by National Union Fire Insurance Company of
Pittsburgh, PA. to the FCOG.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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Dental and Optical insurance coverage in accordance with the provisions
of Section 4012 of the FCOG Employee Manual.

Worker’s compensation insurance coverage in accordance with the
provisions of Section 4007 of the FCOG Employee Manual.
Administrative leave equal to seven (7) days per year. Administrative

leave is non-accruable.

. Vacation leave equivalent to 160 hours per year, to be earned and accrued

at a rate of 6.1539 hours per biweekly pay period.

Unused accrued vacation leave existing on September 30, 2015, shall be
paid to GENERAL MANAGER in a lump sum payment. Said payment
shall be calculated based on the existing value of the Vacation hours

accrued, as measured by rate of pay in effect on September 30, 2015.

. Sick leave equivalent to 12 days per year, to be earned and accrued at a

rate of 3.6924 hours per biweekly pay period to a maximum total accrual
of 960 hours. The use of sick leave shall be in accordance with the
provisions of Section 4002 of the FCOG Employee Manual.

Paid holidays as defined by Section 4005 of the FCOG Employee Manual.

. A surety bond in the amount of $5,000,000 for coverage of any claims

related to liability or errors and omissions related to the conduct of
FCRTA business.

. A vehicle allowance equal to Five Hundred Dollars ($500.00) per month.

Due to the payment of said vehicle allowance to GENERAL MANAGER,
no mileage reimbursement for business-related travel within Fresno
County with the use of his personal vehicle during the term of this
Agreement shall be paid to the GENERAL MANAGER.

Mileage reimbursement for business-related out-of-county travel with the
use of his personal vehicle, in accordance with the provisions of Section
5002 of the FCOG Employee Manual.

A parking permit to be paid by FCRTA, in accordance with the provisions
of Section 4006 of the FCOG Employee Manual.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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u.

Payment of all usual and normal expenses incurred in connection with his
employment hereunder, including business, travel, food and lodging and
other such expenses in accordance with, in accordance with the provisions
of Sections 5001 and 5003 of the FCOG Employee Manual.

A credit card to be used for business-related expenses, provided through
an account with a limit of $3,000.00, established by FCOG, and to be used
in accordance with the in the provisions of Section 5004 of the FCOG
Employee Manual.  Expenses not charged to the credit card shall be
reimbursed on the sixteenth calendar day of each month following
submittal of appropriate receipts by the GENERAL MANAGER.
Administration and interpretation of these fringe benefit provisions shall
be in accordance with the administrative policies, procedures, and

practices of FCOG related to such benefits.
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EXHIBIT A-2 TO AMENDED AND RESTATED
EMPLOYMENT AGREEMENT

1. The GENERAL MANAGER shall be entitled to receive the following wages and
benefits, commencing on October 1, 2016:

a.

An annual salary of $134,198.07, paid on biweekly basis (26 pay periods
per year). As used in this Employment Agreement, a “year” is defined as
commencing on October 1% and continuing through the following
September 30™.

FCRTA paid contributions to a Qualified 401(a) Plan administered by
International City Management Association Retirement Corporation equal
to fifteen (15%) of annual salary set forth in paragraph *“a.” above.
GENERAL MANAGER’s participation in the Qualified 401(a) Plan shall
be in accordance with the provisions of Section 4016 the Fresno Council
of Governments (“FCOG”) Employee Manual, dated December 2011
(hereafter, “FCOG Employee Manual”).

GENERAL MANAGER is not required to but may contribute up to the
maximum allowed by applicable law to a 457 Deferred Compensation
Plan administered by International City Management Association
Retirement Corporation. GENERAL MANAGER’s participation in the
457 Deferred Compensation Plan shall be in accordance with the
provisions of Section 4016 the FCOG Employee Manual.

Disability insurance coverage in accordance with the provisions of Section
4010 of the FCOG Employee Manual.

Health insurance coverage in accordance with the provisions of Section
4011 of the FCOG Employee Manual.

Life insurance coverage in accordance with the provisions of Section 4008
of the FCOG Employee Manual.

Accidental death and dismemberment insurance coverage while traveling
on business for FCRTA, in accordance with the provisions of Policy GTP
0009119731, issued by National Union Fire Insurance Company of
Pittsburgh, PA. to the FCOG.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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Dental and Optical insurance coverage in accordance with the provisions
of Section 4012 of the FCOG Employee Manual.

Worker’s compensation insurance coverage in accordance with the
provisions of Section 4007 of the FCOG Employee Manual.
Administrative leave equal to seven (7) days per year. Administrative

leave is non-accruable.

. Vacation leave equivalent to 160 hours per year, to be earned and accrued

at a rate of 6.1539 hours per biweekly pay period.

Unused accrued vacation leave existing on September 30, 2016, shall be
paid to GENERAL MANAGER in a lump sum payment. Said payment
shall be calculated based on the existing value of the Vacation hours

accrued, as measured by rate of pay in effect on September 30, 2016.

. Sick leave equivalent to 12 days per year, to be earned and accrued at a

rate of 3.6924 hours per biweekly pay period to a maximum total accrual
of 960 hours. The use of sick leave shall be in accordance with the
provisions of Section 4002 of the FCOG Employee Manual.

Paid holidays as defined by Section 4005 of the FCOG Employee Manual.

. A surety bond in the amount of $5,000,000 for coverage of any claims

related to liability or errors and omissions related to the conduct of
FCRTA business.

. A vehicle allowance equal to Five Hundred Dollars ($500.00) per month.

Due to the payment of said vehicle allowance to GENERAL MANAGER,
no mileage reimbursement for business-related travel within Fresno
County with the use of his personal vehicle during the term of this
Agreement shall be paid to the GENERAL MANAGER.

Mileage reimbursement for business-related out-of-county travel with the
use of his personal vehicle, in accordance with the provisions of Section
5002 of the FCOG Employee Manual.

A parking permit to be paid by FCRTA, in accordance with the provisions
of Section 4006 of the FCOG Employee Manual.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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S.

u.

Payment of all usual and normal expenses incurred in connection with his
employment hereunder, including business, travel, food and lodging and
other such expenses in accordance with, in accordance with the provisions
of Sections 5001 and 5003 of the FCOG Employee Manual.

A credit card to be used for business-related expenses, provided through
an account with a limit of $3,000.00, established by FCOG, and to be used
in accordance with the in the provisions of Section 5004 of the FCOG
Employee Manual.  Expenses not charged to the credit card shall be
reimbursed on the sixteenth calendar day of each month following
submittal of appropriate receipts by the GENERAL MANAGER.
Administration and interpretation of these fringe benefit provisions shall
be in accordance with the administrative policies, procedures, and

practices of FCOG related to such benefits.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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EXHIBIT A-3 TO AMENDED AND RESTATED
EMPLOYMENT AGREEMENT

1. Subject to the provisions of Section 9 of this Amended and Restated Employment
Agreement, the GENERAL MANAGER shall be entitled to receive the following

wages and benefits, commencing on October 1, 2017:

a.

An annual salary of $136,882.03, paid on biweekly basis (26 pay periods
per year). As used in this Employment Agreement, a “year” is defined as
commencing on October 1% and continuing through the following
September 30™.

FCRTA paid contributions to a Qualified 401(a) Plan administered by
International City Management Association Retirement Corporation equal
to fifteen (15%) of annual salary set forth in paragraph *“a.” above.
GENERAL MANAGER’s participation in the Qualified 401(a) Plan shall
be in accordance with the provisions of Section 4016 the Fresno Council
of Governments (“FCOG”) Employee Manual, dated December 2011
(hereafter, “FCOG Employee Manual”).

GENERAL MANAGER is not required to but may contribute up to the
maximum allowed by applicable law to a 457 Deferred Compensation
Plan administered by International City Management Association
Retirement Corporation. GENERAL MANAGER’s participation in the
457 Deferred Compensation Plan shall be in accordance with the
provisions of Section 4016 the FCOG Employee Manual.

Disability insurance coverage in accordance with the provisions of Section
4010 of the FCOG Employee Manual.

Health insurance coverage in accordance with the provisions of Section
4011 of the FCOG Employee Manual.

Life insurance coverage in accordance with the provisions of Section 4008
of the FCOG Employee Manual.

Accidental death and dismemberment insurance coverage while traveling

on business for FCRTA, in accordance with the provisions of Policy GTP

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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0009119731, issued by National Union Fire Insurance Company of
Pittsburgh, PA. to the FCOG.

Dental and Optical insurance coverage in accordance with the provisions
of Section 4012 of the FCOG Employee Manual.

Worker’s compensation insurance coverage in accordance with the
provisions of Section 4007 of the FCOG Employee Manual.
Administrative leave equal to seven (7) days per year. Administrative

leave is non-accruable.

. Vacation leave equivalent to 160 hours per year, to be earned and accrued

at a rate of 6.1539 hours per biweekly pay period.

Unused accrued vacation leave existing on September 30, 2017, shall be
paid to GENERAL MANAGER in a lump sum payment. Said payment
shall be calculated based on the existing value of the Vacation hours

accrued, as measured by rate of pay in effect on September 30, 2017.

. Sick leave equivalent to 12 days per year, to be earned and accrued at a

rate of 3.6924 hours per biweekly pay period to a maximum total accrual
of 960 hours. The use of sick leave shall be in accordance with the
provisions of Section 4002 of the FCOG Employee Manual.

Paid holidays as defined by Section 4005 of the FCOG Employee Manual.

. A surety bond in the amount of $5,000,000 for coverage of any claims

related to liability or errors and omissions related to the conduct of
FCRTA business.

. A vehicle allowance equal to Five Hundred Dollars ($500.00) per month.

Due to the payment of said vehicle allowance to GENERAL MANAGER,
no mileage reimbursement for business-related travel within Fresno
County with the use of his personal vehicle during the term of this
Agreement shall be paid to the GENERAL MANAGER.

Mileage reimbursement for business-related out-of-county travel with the
use of his personal vehicle, in accordance with the provisions of Section
5002 of the FCOG Employee Manual.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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A parking permit to be paid by FCRTA, in accordance with the provisions
of Section 4006 of the FCOG Employee Manual.

Payment of all usual and normal expenses incurred in connection with his
employment hereunder, including business, travel, food and lodging and
other such expenses in accordance with, in accordance with the provisions
of Sections 5001 and 5003 of the FCOG Employee Manual.

A credit card to be used for business-related expenses, provided through
an account with a limit of $3,000.00, established by FCOG, and to be used
in accordance with the in the provisions of Section 5004 of the FCOG
Employee Manual.  Expenses not charged to the credit card shall be
reimbursed on the sixteenth calendar day of each month following
submittal of appropriate receipts by the GENERAL MANAGER.

. Administration and interpretation of these fringe benefit provisions shall

be in accordance with the administrative policies, procedures, and

practices of FCOG related to such benefits.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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EXHIBIT A-4 TO AMENDED AND RESTATED
EMPLOYMENT AGREEMENT

1. Subject to the provisions of Section 9 of this Amended and Restated Employment
Agreement, the GENERAL MANAGER shall be entitled to receive the following

wages and benefits, commencing on October 1, 2018:

a.

An annual salary of $139,619.67, paid on biweekly basis (26 pay periods
per year). As used in this Employment Agreement, a “year” is defined as
commencing on October 1% and continuing through the following
September 30™.

FCRTA paid contributions to a Qualified 401(a) Plan administered by
International City Management Association Retirement Corporation equal
to fifteen (15%) of annual salary set forth in paragraph *“a.” above.
GENERAL MANAGER’s participation in the Qualified 401(a) Plan shall
be in accordance with the provisions of Section 4016 the Fresno Council
of Governments (“FCOG”) Employee Manual, dated December 2011
(hereafter, “FCOG Employee Manual”).

GENERAL MANAGER is not required to but may contribute up to the
maximum allowed by applicable law to a 457 Deferred Compensation
Plan administered by International City Management Association
Retirement Corporation. GENERAL MANAGER’s participation in the
457 Deferred Compensation Plan shall be in accordance with the
provisions of Section 4016 the FCOG Employee Manual.

Disability insurance coverage in accordance with the provisions of Section
4010 of the FCOG Employee Manual.

Health insurance coverage in accordance with the provisions of Section
4011 of the FCOG Employee Manual.

Life insurance coverage in accordance with the provisions of Section 4008
of the FCOG Employee Manual.

Accidental death and dismemberment insurance coverage while traveling

on business for FCRTA, in accordance with the provisions of Policy GTP

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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0009119731, issued by National Union Fire Insurance Company of
Pittsburgh, PA. to the FCOG.

Dental and Optical insurance coverage in accordance with the provisions
of Section 4012 of the FCOG Employee Manual.

Worker’s compensation insurance coverage in accordance with the
provisions of Section 4007 of the FCOG Employee Manual.
Administrative leave equal to seven (7) days per year. Administrative

leave is non-accruable.

. Vacation leave equivalent to 160 hours per year, to be earned and accrued

at a rate of 6.1539 hours per biweekly pay period.

Unused accrued vacation leave existing on September 30, 2018, shall be
paid to GENERAL MANAGER in a lump sum payment. Said payment
shall be calculated based on the existing value of the Vacation hours

accrued, as measured by rate of pay in effect on September 30, 2018.

. Sick leave equivalent to 12 days per year, to be earned and accrued at a

rate of 3.6924 hours per biweekly pay period to a maximum total accrual
of 960 hours. The use of sick leave shall be in accordance with the
provisions of Section 4002 of the FCOG Employee Manual.

Paid holidays as defined by Section 4005 of the FCOG Employee Manual.

. A surety bond in the amount of $5,000,000 for coverage of any claims

related to liability or errors and omissions related to the conduct of
FCRTA business.

. A vehicle allowance equal to Five Hundred Dollars ($500.00) per month.

Due to the payment of said vehicle allowance to GENERAL MANAGER,
no mileage reimbursement for business-related travel within Fresno
County with the use of his personal vehicle during the term of this
Agreement shall be paid to the GENERAL MANAGER.

Mileage reimbursement for business-related out-of-county travel with the
use of his personal vehicle, in accordance with the provisions of Section
5002 of the FCOG Employee Manual.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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A parking permit to be paid by FCRTA, in accordance with the provisions
of Section 4006 of the FCOG Employee Manual.

Payment of all usual and normal expenses incurred in connection with his
employment hereunder, including business, travel, food and lodging and
other such expenses in accordance with, in accordance with the provisions
of Sections 5001 and 5003 of the FCOG Employee Manual.

A credit card to be used for business-related expenses, provided through
an account with a limit of $3,000.00, established by FCOG, and to be used
in accordance with the in the provisions of Section 5004 of the FCOG
Employee Manual.  Expenses not charged to the credit card shall be
reimbursed on the sixteenth calendar day of each month following
submittal of appropriate receipts by the GENERAL MANAGER.

. Administration and interpretation of these fringe benefit provisions shall

be in accordance with the administrative policies, procedures, and

practices of FCOG related to such benefits.

AMENDED AND RESTATED EMPLOYMENT AGREEMENT GENERAL MANAGER (FCRTA)
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